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ABSTRACT /

Postsecondary institutions have developed expanded,
comprehensive career education programs. Needs and problems that
shoUld be addfessed when developing' such programs include assisting
students with educational-vocational planning, providing faculty
inservice training, improving,stkident support pro4rams,'developing:
-work skOad related to career goals, providing relevance for diVerse
,student populations, and increasing:student recr/ditment and retention

. efforts. Specific Gels or populations which haye received special
attention are: infusion into selected fields of study; undecided

jAajors; workers and other adults ;' and women, dIsabled, and
minorities. Elementary-secondary career education programs have
focused on infusion, career guidance, and collaboratiow with the
community. Postsecondary-pnegrams have incorporated such strategies
along with the following delivery. .systems: Al) faculty
development/consultation; (2) academic advising; (3) experience-based
Career education (coop active education)* (4) separate courses;-(5)
liberal arts curricul ; (6) mentors and Wrokers/consultants; (7)
individual and group areer counseling; /(8) career placement
services;09) career enters; (10) comOter-based systems; and (11)
telephone-based progr ms./ ImPlementation of the full treatment
requires considerable org#nizational commitment and change, but such
a comprehensive effort benefits students. This fact sheet includes '.a.
bibliography of six resources, Most of which are available from the
Educational Resources' Information Center (ERIC) system. (DC)
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Postsecondary'educational inatutions have attempted to rrve
forward, building upon an e blished tradition of exemplary ,,,
work-education programs, to reach out and establish exported,
comprehensive career education models. This development at
the- pbstsecondary tevefliasibeen more difficult because of the
diversity, of pcitsetondary institutions. -Rosen, OlSon, and Cox
(1977) suggest six different types of postsecondary settings:,
(1) two-year degree programs, (21 four-year colleges/univer-
sities, (3) professional schools, (4) urban and rural schools, (5)
schools with large and small enrollmerits:, and (6) public and'

1S.Pricvate schools: In addition, they suggest six postsecondary
trAditions: (1) liberal arts, (2) cooperative eccation, (3) pro-
fessional education, (4) experiential education, (5) counseling,'

" and (6)' competency-based education.

I

NEEDS AND PROBLEMS

As postsecondary institutions develop career education pio-
grams, it is important to identify needs and problerhs that
these programs should address. AllhoUgh these nNds and .

problems will vary by institutions, the ,following is a fist that
is representative:

' Students are reporting an increasing need for assistance
with educational - vocational planning.

Faculty have need for inservice training that will help them
become better advisors, become awareof new learner skills
needed for entry into occupations, and develop new teach-
ing skills utilizing inschool and community resources.

'Student development support programs need to becOme
better organized to deliver the comprehensive:expariding
array of career servicoupx available.

Business, industry, and government want employable person-
nel and are ip creasing I y critical of postsecondary education
for not tieting students develop work skills that relate to -4"--

the students' career goals. \
A more heterogeneous student'body composed of students,
returning women, ethnic minorities, and physically disabled
learners is presenting postsecondary institutions with chal-,
lehges for educational relevh.nce of instruction.

Problems related to maintenance of sttdent enrollment
have created the need for programs to increase student
recruitment and retention.

TARGET POPULATIONS

Although po tseconclarY career education efforts have been
comprehensive in scope, some programs have been targeted for

particular subpopulations. The follolking are some of the
groups receiving special career interventions:

Infusion intt Selected Fields of Study

UndecidedMajors

Workers and Other Adult Lean

Women, Disabled, and Minorities

DELIVERY SYSTEMS.

Postsecondary institutions have a long history of preparing
students for work roles. These career interventions include a
,wide variety of delivery s/stems.. Model kindergarten through

- twelve school-based career education programs have concen-
trated on (1) infusion of career education concepts Into the
teaching- learning process thrInighout the curriculum; (2) the
career guidance program mediated by the school counselor;
and (3) collaborative efforts with the broader community
through wOrk-dstudy arrangements, eeperience-based career
education, and cooperative education. Some model postsecon-
dary efforts have also included these'three strategies for deliv-
ery of career education; however; partial, less comprehensive
career education progrms have also been used widely in post-
secondary institutions. The folloWing o're some of thek special-
ized, varied delivery systems:

,

, .. .
Faculty Development/Consultation A variety of faculty
development activities are designed to promote the infigion,
of career education concepts, particularly for physically
disabled persons, into instrucion. .

.

cademic Advising :-- Adviseinent typically includes assist-
ance to students ingducational planning, course selection,
career planning, and referral.

,

Experience-based Career Education tCooperative. Educa-
tion) -,,Q1des youth and adults are well-suited to participate

- in vvprk"-leSrning programs because they do 'not raise child-
labor concerns, have more flexible time schedules, are more
mobile, and so forth. - *.

Bep'arate Courses Separate career planning /exploration/ ,.
education courses have been offere,d in poStsecondary insti-
tutions for many years. ,

0, Liberal Arts CUrricula
',.- Mentors., Brokers/Consultaps

t Individual and Group Career Counseling

. Career Placement Service; Placement offices are In a
unique position to conduct fellow-Up studies of graduates.

)41
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and to providfeadbaN to institutjonal planners and
decision makers. Many placement offkces haiie broadened

., their outreach efeorito lower division and entering students
* in an effort to prevent later career adjustment problems at
, -
graduation time. i
Career Center Career centers may operate under various,
names, but they typiCally utilize self-help, multimedia
materials, outreach programs, instructional support, short-
term.group/individual counseling, and peer/paraprofessional
counselors \o deliver information services, employability
skills training,-decision-making and self-ass programs,
and referral services to a highly diYersified'cliente,le7.

Computer-based.Syitems,Instructionally oriented systems
provide learners with intensive opportunities to improve
career decision-making skills, clarify sell-information, such
as values, and explore environmental infol-mation. Other
career information delivery systems provide immediate
access to extensive, collections Of occupational/educational

II
information or assist clients in job placemept activities.
Recent advances in microcoMputeii have served todramati-
cat's/ lOWer the costs of such systems and to ensure the
rapid increase in the use of these career education support
systems.

Telephone-based Programs" geveral institutions have des-
cribed outreach, efforts designed to provide,short-term
career counseling and refetral to home-based, office-bound,
or rural persons via the telephone,. ,

Other Systems -r In addition to thrnvaedstrategies
described-mdny postsecondary institutions have other
delivery systems. These include (a) continuing eduoation
programs providing varied instructional programs to sub-
Populations on a need, basis; (b) CETA- funded contractual
arrangementsto provide career- related services and instruci
ton to eligible clients; (c) articulation and orientation

tiprograms to ease the entry of new students into the post-
secondary institution; (d) learning centers and special
retention/assistance programs to provide supplemental
earning assistance to learners with inadequate academic

skills; (e) alumni programs designed to prbvide ongoing,
career planning and placement assistance to..fotmer gradu-
ate; arrd (0 financial aid programs, including work-study
programs, designed to ease the financial burden brought on
by the increging\costs of postsecondary education. Each
of these additional delivery systerris is typically included in,

. ----
a Comprehensive postsecondary careereducation treatment
model.

SUMMARY.

The practitioner-oriented implications of poitsecondary career
education efforts to date suggest that implementation of the
full treatment requkes considerable organizational commitment
and change. But there is also 'evidencp that such a comprehen-
sive effort benefits students in terrn0f fewer problems in °du-
cation4vot k transiti.94 'builds cluSer,iworking; relationships
within the institution among faculty and staff, helps faculty
improye Classroom Otruction, and builds closer relationships
between the inStituFions and off7campus constituents. Prior
experience infimprimenting partial;and full 'career education
intervention's ha4rovided a useful agenda for further efforts
in this are0
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